CABINET MEETING - 14 June 2022
Decision List

Resolutions are subject to a five working day call-in, recommendations to
Council cannot be called-in.

ITEM & HEADING DECISION
11 STRATEGIC PERFORMANCE
AND FINANCE REPORT FOR | RESOLVED
QUARTER 4 2021/22 , .
1. Receive the revenue and capital

Lead Officer — Assistant Director
Finance

position for Quarter 4 (variance
details in Appendix 1)

To agree to add the IT and waste
revenue budget underspends to the
existing IT / Waste reserves (as
detailed in para 3.15)

To agree to recommend to Full
Council the slippage requests for
capital (as detailed in para 3.16).

Receive the 2021/22 performance for
Quarter 4 and the year end
position (detail in Appendix 2).

Receive the year end update of the
21/22 Delivery Plan (detail in
appendix 3).

12 LICENSING SERVICES -

SERVICE ENHANCEMENT
OPTIONS

Lead Officer — Assistant Director
Regulatory

RESOLVED

1.

To authorise the piloting of
enhancements to Licensing services
at full cost recovery as proposed at
appendix two, for a 12-month period
starting in 2022/23.

To Agree the reinvestment of income
generated from service
enhancements to licensing activity
into the Council’s regulatory licensing
service, so as not to impact on
regulatory service capacity.




13

FOOD SAFETY SERVICES -
SERVICE ENHANCEMENT
OPTIONS

Lead Officer — Assistant Director
Regulatory

RESOLVED

1.  To authorise the piloting of
enhancements to Food Safety
services at full cost recovery as
proposed at appendix two, for a 12-
month period starting in 2022/23.

2. To agree the reinvestment of income
generated from service
enhancements to food safety activity
into the Council’s regulatory food
safety service, so as not to impact on
regulatory service capacity.

14 ENERGY REBATE SCHEME RESOLVED
_ . . To agree to delegate permission for this and
Lead Officer — Assistant Director | future discretionary schemes to be
Individuals and Families determined by the appropriate Assistant Director
and the Section 151 officer in collaboration with
the appropriate Portfolio Holder and the Portfolio
Holder for Finance.
15 PLANNING BUSINESS CASE — | RESOLVED
APPOINTMENT TO NEW T th 4 ch o th
VACANCIES AND UPDATES P‘l’ ap.pro‘:e © prg‘t’ﬁse. tC f.‘”g‘fs f.‘l’l the t
TO STRUCTURE anning team and the intention to fill the curren
and new vacancies.
Lead Officer - Assistant Director
Planning
18 REVIEW OF TRAINING RESOLVED

SERVICES & CARROWBRECK
HOUSE

Lead Officer - Programme
Manager — Economic Growth

To agree the recommendations laid out in the
exempt report.
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